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ضوء فى المهنية الحياة بجودة وعلاقته الاستراتيجي التفكير
المتدربين من مجموعات لدى الديموجرافية المتغيرات بعض
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: ملخص 
بينهما والعلاقة المهنية الحياة وجودة الاستراتيجي التفكير على التعرف البحث هدف 

وعنندد التعليننم ونننوع والعمننر والنننوع المكان الديموجرافية، المتغيرات بعض ضوء في
اا275( من الدرااسة عينة تكونتو التعليمي والمستوى الخبرة اسنوات ومعلمننة ) معلم
الاستراتيجي التفكير ينمقيااس عليهم طبق م2019 – 2018 للعام الشريف بالأزهر

التاليننة: الحصننائية الاسنناليب ااسننتخدموالبنناحث)  (إعننداد المهنيننة الحينناة وجننودة
التبنناين تحليننلو النسننبية والوأزان المعياريننة والنحرافننات الحسننابية المتواسننطات

وتوصننلت مسننتقلتين لعينتين ت اختبارو الفروق اتجاه لمعرفة شيفيه اختبارو الحادى
التفكيننر مننن مرتفننع مسننتوى الدرااسننة عينننة امتلاك : التاليننة النتائننج الننى الدرااسننة

الجننور بعنند بااسننتثناء همابين ارتباطية علاقة ووجود المهنية الحياة وجودة الاستراتيجي
الكليننة والدرجننة والتجدينند والبننداع التقييم بعد في فروق ووجود القيادة.و التخطيطو

متغيننرو للننذكور للنننوع التخطيط بعد فيو البحري لوجهل للمكان الاستراتيجي للتفكير
.جننامعي لمؤهننلل التعليمنني للمسننتوى والتجدينند البننداع بعد فيو كبيرال للعمر العمر

والتقييننم القيننادة أبعنناد فيو .للمكان والقيادة التخطيط بعدين في فروق وجود عدمو
والدرجننة والتقييم والقيادة التخطيط أبعاد فيوالعمر. و لنوعل الكلية والدرجة والبداع

وجود و. التعليم نوعو الخبرة اسنواتو التعليمي لمستوىل الاستراتيجي للتفكير الكلية
الحينناة لجننودة الكليننة والدرجننة والمشنناركة والاسننتقرار والجور المن بعد في فروق

بعنند فننيو .للننذكور للنننوع والاسننتقرار المن بعدي فيو القبلي للوجه للمكان المهنية
التعليمي للمستوى المن بعد فيو .الكبير للعمر العمر في التراقيةو الاستقرارو المن

نننوعلل المهنيننة الحينناة لجننودة الكليننة والدرجننة المشاركة بعد فيو .الجامعي للمؤهل
للمكننان. وفنني التراقيةو العلاقات بعد في فروق وجود  وعدم.الأزهري لتعليمل التعليم

للنوع. المهنية الحياة لجودة الكلية والدرجة والتراقية والمشاركة والجور العلاقات دبع
وفي للعمر. المهنية الحياة لجودة الكلية والدرجة المشاركة الجور العلاقات بعد فيو

الحينناة لجننودة الكليننة والدرجننة والاستقرار والتراقية المشاركةو الجورو العلاقات بعد
والجننور والعلاقننات المننن دبعنن فننيوالخننبرة.  اسنننواتو التعليمنني لمسننتوىل المهنية

التعليم. لنوع والتراقية والاستقرار
–المهنيممة الحيمماة الاسممتراتيجي- جممودة التفكيممر:  المفتاحيممة الكلمممات
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Strategic Thinking and its Correlation with Quality of Professional Life in
the Light of some Demographic Variables among a Sample of Al-Azhar Al-

Sharif Teachers Studying at the Educational Rehabilitation Program.

By Dr. Zine El-Abideen Mohamed Ali Wahba

Lecturer at the Department of Education Psychology and Statistics, Faculty
of Education (Cairo), Al-Azhar University

ABSTRACT
The current research aimed to identify strategic thinking, professional life
quality and the correlation between them in the light of some demographic
variables,  namely,  place,  gender,  age,  type  of  education,  years  of
experience, educational level. The study participants were 275 teachers in
the Educational Rehabilitation Program at Al-Azhar Al-Sharif during the
academic year  2018/2019 A.D.  The participants  completed the strategic
thinking scale and the quality of professional life scale (developed by the
researcher). The following statistical methods were adopted for fulfilling
the study aims: arithmetic means, standard deviations, relative weights, one
way  ANOVA,  Scheffe  test  and  independent  samples  t  test.  The  study
attained the following results: the study participants have higher levels of
strategic  thinking  and  quality  of  professional  life  and  there  was  a
correlation between the degrees  of  strategic  thinking and the quality  of
professional  life  except  for  the  dimensions  of  wages,  planning  and
leadership.  There  were  differences  in  the  evaluation,  creativity  and
innovation dimensions and the total degree of strategic thinking that may
be attributed to the variable of location and was in favor of the Lower
Egypt. There were differences in the planning dimension due to the gender
variable,  which  was  in  favor  of  males.  There  were  differences  in  the
planning dimension, due to the variable age in favor of the old. There were
differences in the dimension of creativity and innovation attributed to the
level of education variable and was in favor of the university qualification.
There were no differences in the planning and leadership dimensions due
to  the  variable  of  place,  and  there  were  no  statistically  significant
differences  in  the  dimensions  of  leadership,  evaluation,  creativity  and
innovation  and the  total  degree  which  may be  attributed  to  the  gender
variable.  There  were  no  statistically  significant  differences  in  the
dimensions  of  leadership,  evaluation,  creativity  and innovation,  and the
total degree which may be attributed to the age variable. There were no
differences in the dimensions of planning, leadership, evaluation, creativity
and innovation, and the overall degree of strategic thinking which may be
attributed to the type of education variable. There were no differences in
the  dimensions  of  planning,  leadership,  evaluation,  creativity  and
innovation  and  the  overall  degree  of  strategic  thinking  which  may  be
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attributed to the years of experience and the level of education. There were
differences in the dimensions of safety, wage and stability, participation
and  the  total  degree  of  quality  of  professional  life  due  to  the  location
variable and in favor of Upper Egypt, and there were differences in the
correlation  and promotion variables  that  may be  attributed  to  the  place
variable (Lower Egypt). There were differences in the safety and stability
dimensions due to the gender variable and in favor of males, and there
were  no  differences  in  the  dimensions  of  relationships,  wages,
participation, promotion and the total degree of the professional life quality
due  to  gender  variable  (males).  There  were  differences  in  the  security,
stability, and promotion dimensions which may be attributed to the age
variable  and  in  favor  of  the  old,  and  there  were  no  differences  in  the
relationships  dimensions,  wages,  participation  and  the  total  degree  of
quality of life due to the age variable (the old). There were differences in
the safety dimensions due to the educational level variable which was in
favor  of  the  university  education,  and  there  were  no  differences  in  the
relationships, wages, participation, promotion, stability variables and the
total degree of the quality of professional life due to the level of education
variable  (Al-Azhar  Education).  There  were  no  differences  in  the
dimensions of  relations  and promotion due to  the  variable  place.  There
were no differences in the dimensions of relations, wages, participation,
promotion,  and  total  degree  of  quality  of  life  attributed  to  the  gender
variable. There were no differences in the dimensions of relations, wages,
participation and the total degree of the quality of life attributed to the age
variable.  There  were  no  differences  in  the  dimensions  of  relationships,
wages, participation, promotion, stability and total degree of the quality of
professional life attributed to the level of education and years of experience
variables. There were no differences in the dimensions of safety, relations,
wages, stability and promotion attributed to the variable type of education.

Keywords: strategic thinking, quality of professional life, - demographic
variables.
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