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Abstract 

The study aims to investigate the relationship between mindfulness 

and both workplace bullying and job satisfaction, in addition to revealing 

whether mindfulness moderates the relationship between workplace bullying 

and job satisfaction among (200) Employees in administrative positions 

(mean age 41.5 + 6.3 years). Three scales have been applied to the sample: 

"Scale of Workplace Bullying" by Einarsen and his colleagues in 2009 

translated and modified by the researcher, "Job Satisfaction Scale" by 

Shereen Alaa Eldin, "Philadelphia Mindfulness Scale" by Cardaciotto and 

his colleagues, translated by Saadia El- Sayed Badawy, with consideration of 

the psychometric features. This is in addition to the preliminary data Form 

used to collect the demographic variables. The statistical analysis revealed a 

negative relationship between workplace bullying, job satisfaction. It also 

showed a positive relationship between mindfulness and job satisfaction. 

Finally, the study showed moderating role for mindfulness in the relationship 

between workplace bullying and job satisfaction.   

Keywords: Mindfulness, Workplace Bullying, Job Satisfaction. 

 


