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Abstract   

 

The current study aims to investigate the relationship of empowering 

teachers as leaders with their awareness of the quality of work life and their 

creative professional behavior in primary education schools. ) from teachers 

of private primary education schools, provided that his experience in 

teaching is not less than (8) years, and from teachers of basic subjects 

(mathematics - science - Arabic language). The creative professional 

behavior scale in the school prepared by the researcher. 

Overall, the results of the study indicated: There is a statistically significant 

relationship between the components of teachers' perception as leaders and 

each of their quality of work life and their creative professional behavior, 

and there is a statistically significant relationship between teachers' 

perception of the quality of work life and their creative professional 

behavior, and there are statistically significant differences between the 

components of teachers' empowerment as leaders due to the type of school 

(government - private)  

Keywords: empowering teachers as leaders - quality of work life - creative 

professional behavior – primary schools 

 

 

 

 


